positions five to six years after graduation (Sauermann and Roach, 2012) . The combination of an increasing number of graduates and a flat or decreasing number of tenure-track positions has caused many PhDs to seek careers outside of the traditional academic path (Cyranoski et al., 2011; Taylor, 2011; Fix the PhD, 2011) . In a study of over 4,000 PhD candidates at 39 tier-one US research universities, Sauermann and Roach (2012) 
R E G U L A R I S S U E F E AT U R E Career Choices in Marine and Environmental Sciences
Navigating a Sea of Options Education (C-MORE). This grassroots effort allowed young scientists to sculpt and organize the information and training sought by their peers. As these efforts were highly successful, we recommend that graduate students at other academic institutions consider using this approach. offers eight core training modules as well as "on-demand" workshops for C-MORE students (Bruno et al., 2013 
CAREER WORKSHOPS
The three local career workshops aimed to: (1) expose students to a range of careers and to professionals within those fields, (2) encourage participants to reflect upon their own skills and interests and consider which careers they might wish to explore further, and The top two selections were governmental institutions and the industry/ biotechnology sector, followed by marine science education, environmental consultancy, and "soft-money" research at an academic institution (Figure 2 ).
Following this pre-survey, PDOC members invited leading professionals in the most sought-after fields in each region ( The three workshops each lasted half a day and followed similar formats.
In total, there were 70 participants:
27 UH students attended the UH work- these questions were not included in the UCSC survey. The informal networking sections at UH and MIT were found to be useful (3.9) and moderately useful (2.9), respectively. At UCSC, the more formal resume/networking session was rated highly (4.2), and the interview skills talk received highly favorable reviews (5.0). On a scale of 1 to 10, the participants gave the UH, MIT, and UCSC workshops an average overall ranking of 8.5, 8.9, and 9.3, respectively.
When asked "Would you recommend this workshop to a peer?" or "Would you consider attending future C-MORE events?" all respondents answered "Yes. "
Open-ended comments included: "It was great to hear from such a diverse group of speakers. It introduced me to jobs I didn't know existed or didn't understand the nuts and bolts of. " "I appreciated that the speakers were all young and had recent experience with the job market. "
"Very refreshing to hear about career opportunities outside of academia. "
Although all three workshops received strong evaluations overall, Figure 2 . In a pre-survey, registered participants were asked to vote for up to three careers to be represented at their local career workshops. Results varied by region but are combined here. Speakers in each region were invited in view of pre-survey results (see Table 2 ). completed the workshop evaluation survey, which was divided into four Table 2 . List of career paths represented at each workshop following the results of a pre-survey.
G o v e r n m e n t a l I n s t i t u t i o n I n d u s t r y : B i o t e c h n o l o g y S e c t o r S c i e n c e E d u c a t i o n E n v i r o n m e n t a l C o n s u l t a n c y
Workshop participants were asked to vote for careers most interesting to hear about. 
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